
 
    

            
 

OFFICIAL MINUTES OF THE BOSTON SCHOOL COMMITTEE’S 

SUPERINTENDENT SEARCH COMMITTEE REMOTE MEETING 

 

March 29, 2022 
 

The Boston School Committee’s Superintendent Search Committee held a remote meeting on 

Zoom on March 29, 2022 at 5 p.m. For more information about any of the items listed below, 

visit www.bostonpublicschools.org/supt-search, email 

superintendentsearch@bostonpublicschools.org or call the Boston School Committee Office at 

(617) 635-9014. 

 

ATTENDANCE  

 

Committee Members Present: Co-Chair Pam Eddinger; Co-Chair Lorena Lopera; Co-Chair 

Marcus McNeill; Roxi Harvey; Michael O’Neill; Carline Pignato; Gene Roundtree; and Jose 

Valenzuela. 

 

Committee Members Absent: Jessica Tang. 

 

DOCUMENTS PRESENTED 

 

Agenda 

Meeting Minutes: March 22, 2022 

2018 Superintendent Job Description 

Working draft of the Superintendent Job Description, March 29, 2022 

 

CALL TO ORDER  

 

Co-Chair Pam Eddinger called the meeting to order and welcomed everyone. Ms. Parvex called 

the roll. Ms. Tang was absent. Ms. Harvey, Mr. O’Neill, and Mr. Roundtree arrived shortly after 

roll call. All other members were present. 

Dr. Eddinger said that tonight’s meeting was being streamed live on Zoom. A video recording of 

the meeting will be rebroadcast on Boston City TV and posted on the Search Committee’s 

http://www.bostonpublicschools.org/supt-search
mailto:superintendentsearch@bostonpublicschools.org
https://www.boston.gov/public-notices/15815576
https://www.bostonpublicschools.org/cms/lib/MA01906464/Centricity/Domain/438/Supt%20Search%20Committee%20Meeting%20Minutes%203%2022%202022.pdf
https://www.bostonpublicschools.org/cms/lib/MA01906464/Centricity/Domain/438/2018%20Superintendent%20Job%20Description.pdf
https://www.bostonpublicschools.org/cms/lib/MA01906464/Centricity/Domain/438/Working%20Draft%20Supt%20Profile%20Green%20Line%2003%2029%2022.pdf
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webpage: bostonpublicschools.org/supt-search. She announced that simultaneous interpretation 

services were available in Spanish, Haitian Creole, Cabo Verdean, Vietnamese, Cantonese, 

Mandarin and American Sign Language (ASL). The interpreters introduced themselves and gave 

instructions in their native language on how to access simultaneous interpretation by changing 

the Zoom channel.  

APPROVAL OF MEETING MINUTES 

 

Approved – On roll call, the Committee unanimously approved the minutes of the March 22, 

2022 Superintendent Search Committee meeting. 

 

PUBLIC COMMENT  

 

 John Mudd, advocate, urged the Committee to state in the superintendent’s job 

description that the elimination of opportunity and achievement gaps is the number one 

priority for the district. 

 Courtney Feeley Karp, Henderson Inclusion School parent, testified regarding the job 

description, specifically infrastructure and special education. 

 Ruby Reyes, Boston Education Justice Alliance (BEJA) Executive Director, testified in 

favor of writing a thoughtful job description to draw highly qualified candidates. 

 

SUMMARY OF DISCUSSION 

 

Dr. Eddinger provided a brief update on the superintendent search process. She said that the 

Request for Proposals (RFP) for a Superintendent Search Firm were due on March 22; seven 

proposals were submitted. The RFP Review Team will review the proposals, interview firms, 

and present a recommendation to the Search Committee on April 6. The members of the review 

team are Chief Human Capital Officer Al Taylor, Mr. Valenzuela, and Mr. O’Neill. 

 

Dr. Eddinger provided a brief update on the engagement process. 

 

 The Committee held a student-focused session on Thursday, March 24 co–hosted by 

Marcus McNeill and Jessica Tang. 

 More than 960 registrants and more than 600 attendees participated at the three listening 

sessions held to date. 

 A general listening session scheduled for Saturday, April 2 from 10 a.m. - 12 p.m. co-

hosted by Boston City Councilor Julia Mejia and Dr. Pignato. 

 

Dr. Eddinger mentioned the Committee’s interest in holding additional native language listening 

sessions. She said there were organizations around Boston that were interested in hosting 

sessions of their own. She said that as the Committee goes through the search process, members 

will continue listening to all the feedback from the public which will be used to inform the 

writing of the job description, craft interview questions, and help to inform the work of the next 

superintendent and of the district.  

https://www.bostonpublicschools.org/supt-search
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Dr. Eddinger shared the breakdown of student’s preferred language and said that the initial 

recommendation would be to hold sessions in Chinese, Vietnamese, Cape Verdean, and Haitian 

Creole. She reminded members of the public that they could still attend any of the listening 

sessions and speak in their native language, as live, simultaneous interpretation is being offered 

in all major languages at all sessions. 

 

Language Students Percent 

English 27,651 55.50% 

Spanish 13,852 27.80% 

Chinese 1,510 3.00% 

Vietnamese 1,443 2.90% 

Cape Verdean 1,438 2.90% 

Haitian Creole 1,393 2.80% 

Other 932 1.90% 

Portuguese 726 1.50% 

Arabic 384 0.80% 

Somali 348 0.70% 

French 139 0.30% 

Total 49,816 100.00% 

 

 

Ms. Harvey asked if the Committee could move the start time of the meetings to 5:30 p.m. Dr. 

Eddinger said the staff was looking into making the change. Mr. O’Neill offered support for the 

later start time. He requested clarification about the difference between Cantonese and Mandarin 

for the Chinese sessions. Mr. McNeill agreed that it was a good idea to provide families with 

more opportunities for accessibility. 

 

Ms. Harvey asked about the deadline for public input for the superintendent’s job description. 

Dr. Eddinger reviewed the proposed timeline, which calls for the job description to be finalized 

and voted on at the April 5 Search Committee meeting. She said that both the job description and 

the search firm selection will be recommended to the School Committee meeting on April 6. She 

also explained that the interview questions will be based on the major themes of the job 

description in order to provide continuity. She said that the artifacts collected so far will remain 

relevant and will continue to inform the work of the district 

 

The members reviewed a working draft of the Superintendent’s job description. The draft was 

based on the superintendent’s job description from the 2018 search process and contained 

suggested updates from the co-chairs as a starting point for the discussion. The Committee 

engaged in a robust discussion about the district’s priorities and the language. Some members 
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expressed an interest in slowing down the process and if there were other opportunities for 

feedback. Ms. Lopera said that today’s meeting would not be the only opportunity for the 

Committee to engage with the job description. Dr. Eddinger encouraged the members to send 

suggested edits to BPS staff member Mary Dillman.  
 

ADJOURN 

 

Approved - On roll call, the Committee unanimously approved a motion to adjourn the meeting 

at 6.05 p.m. 
 

 

Attest: 
 

 

 

Lena Parvex  

Administrative Assistant 


